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I Bhin week's ivane, we coven:

Women inn Insrdnce (WIN) Mandgement Developmert Progrémme for
2006, new Learnensbip wp for registration, Latest on £SC Reseanch
Project, ntermibips & Workplace-based Experience Grants, 4m Update
from He FAIS CPD Projpect, Submission of Workplace Skilly Plass,

The EAitor

INSETA invites employens To sudmil mominations for female employees To panticipate
it ity Women in bnswrdmce (WIN) Management Development Programme for 2006

WIN will run over a period of six months and will consist of
four study blocks of four and half days. The programme
comprises of 10 modules, which are Personal Mastery, The New
Economy, Strategy Implementation, Leadership and People
Management, Change and Transformation, Financial
Management, Project Management, Business Simulation,
Operations Management and Creating and Developing the
New Organisation.

Classes will take place on the GIBS Campus which is situated
in [llovo in Gauteng. Depending on the uptake in the area, a programme may take place in
Cape Town.

Selection Criten:

Candidates need to have the minimum of a NQF Level 5 qualification, have 3 to 5 years at
managerial level or equivalent work level, be formally or informally earmarked for a senior or
executive position within the next 3 years and be performing in the top 25 % of their
managerial peer group within their current employer.




Based upon nominations received a paper-based screening process will be conducted to
identify the most suitable candidates. A shortlist of suitable candidates will then undergo
individual assessments to determine the final programme participants. These assessments will
take place at assessment centers in Johannesburg (24 to 27 January 2006), Durban (30
January 2006) and Cape Town (31 January 2006).

INSETA Burssries

INSETA will be making bursaries available to the value of
R20,000.00 per delegate wishing to participate in the WIN
Programme. This is subject to the availability of funds and
that all the criteria of INSETA’s Bursary Policy has been
met. (INSETA’s Bursary Policy can be viewed on our website
at www.inseta.org.za, click on Skills Development)

| ¥
WIN Patron, Margaret Louw, Top WIN
Achiever for 2005, Alta Mare and INSETA
Acting CEO, Mike Abel

Costs for Hhe Programme

WIN is open to all female employees within the insurance and related financial services sector
provided that their respective employer is registered as a levy-payer with INSETA and is up-
to-date with their skills levy payments.

Key Dates

Activity Date
GIBS to finalise selection process and advise the successful 20 February 2006
candidates

Study Block 2 — Johannesburg 15 to 19 May 2006
Study Block 2 — Cape Town 8 to 12 May 2006

Study Block 4 — Johannesburg 31 July — 3 August 2006
Study Block 4 — Cape Town 24 to 27 July 2006

Copies of the Prospectus and Application Forms are available for downloading from our
website at www.inseta.org.za For programme enquiries, please contact Leigh Daniel at GIBS
on (011) 771-4143 or email danielle@gibs.co.za




New Learnersbip submitted for Regiitration

A Learnership for a Financial Planning Advisor at NQF Level 7
has been submitted for registration. The Learnership carries 160
credits and can be reviewed on our website at www.inseta.org.za,
click on Learnerships.

INSETA imites stakelolders To sdmit applications fon
termabips and Workplace-Based Experience Grénts

Good news! INSETA invites all stakeholders to participate in the 2005/2006 Internships &
Workplace-based Experience programmes. Applicants should be aware of the contents of the
new Internships & Workplace-based Experience Funding Policy, which is available on our
website at www.inseta.org.za, click on Learnerships. The closing date for submission of
applications is 30 November 2005.

LearnershipS

Good Progress made with Financial Sector Chanter Rescaneh. Project

Following our article that feature in the 30% WM« 2008 444«&0{ INSETA W“&ly

Review good progress has been made with the Financial Sector Charter Research Project.
Meetings have been held with the Life Offices’ Association (LOA), South African Insurance
Association (SAIA), South African Financial Services Intermediaries Association (SAFSIA),
Association of Black Securities & Investment Professionals (ABSIP) and the Black Insurance
Professionals of Southern Africa (BIPSA) where all stakeholders have expressed keen interest
in the project and have agreed to disseminate the questionnaires to their respective
constituents. A meeting is also being arranged with the Black Management Forum.

Special focus group sessions will be arranged with stakeholders shortly.

INSETA Bursary and Voucher system - match this spsce]

Employers and Learning Providers are encouraged to start planning internally for bursary and
voucher grant applications. The INSETA Project Office (IPO) will be the INSETA ‘clearing
house’ i.e. it will be handling the administration system for these grants via an online
application process. This online process (not via the INSETA SMS, but accessible via
INSETA’s website) will allow Training Providers to register online for grant application
purposes. Providers are advised to prepare their systems/processes in line with the required
information (as detailed in Annexures A & B) of the INSETA Bursary Policy. The INSETA

Bursary Policy is available on our website at www.inseta.org.za, click on skills development.

Approval of grants by INSETA will also take place online. Vouchers may then be generated
and redeemed. This system will soon be available for online applications.
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INSETA commirsions rercinch study on occnpationsl composion of inmnsnce
aecton, acince énd critical shilly: employer survey

On Accreditation Drocess

“Thank you so much for accrediting us in even less than the
timeframe stipulated — giving us much more faith in the
processes and procedures. Thank you once again for your
efficient handling of our application” — Susan Vos, Group
Training Manager, Sizwe Medical Services.

The deadline for submission of Workplace Skills Plans for Year 6 was the 30" September
2005. Thus far the tally is as follows:

Small employers (0-49 employees) 150 reports received

Large employers (>150 employees) = 59 reports 59 reports received

A big thank you to those organisations who submitted their Plans!




[ 15 November 2005 Cape Town Lunch 12h30 - 13h30 +

Steering Committee Workshop 13h30 —
16h30

17 November 2005 Durban Breakfast 08h00 — 09h30
Johannesburg Cocktails 16h00 — 17h30

Please be advised that venues will be confirmed in due course. Dates and times may be subject
to change — please check the INSETA website for details of these events.

The following issues will be addressed at the Forums:
1. INSETA Sector Skills Plan Update 2006 — Executive Summary

2. Reflecting on 2005 and anticipating 2006
3. Where applicable, Regional Forum Steering Committee Nominations.

Tulhing Regional. Fonum Stecring Commitiec

Ar wpdate.on FAIS CPD Progect

As part of its communications strategy, INSETA will be hosting a press conference towards
the end of October 2005 for all media representatives to inform them of developments with

the FAIS CPD Project and in particular to promote participation in the Project by Black
Brokers.

Quote for Hhe meek:
“Work is much more fun than fun” — Sir Noel Coward, The Observer, 1963




i.i How do  registen 4 Skills Deselofmerds Facilitaton

You need to complete the Skills Development Facilitator (SDF)

Registration form which is available on our website at
www.inseta.org.za, click on skills development. Simply complete the form and INSETA will
create a username and password for you which will allow you to access your company details
online through the INSETA Skills Management System (SMS) which is also accessible via the
INSETA website. Our call center, Regional Advisors or any Skills Development Team
Member at INSETA will be more than happy to assist you in this regard.

Websites To visik ...

Interesting websites to visit this week, include:

Department of Labour — www.labour.gov.za, click on skills development. Have all Acts &
Amendments, Forms and Sample documents and Basic Guides such as Learnership Disputes,
registering for skills development levy and skills programmes.

S.A. Insurance Times & Investment News — www.itinews.co.za has latest industry news and
forthcoming events.

contact:

Kim van Niekerk
Dovetail Communications
Tel: 011 454-4739

Fax: 011 454-4823

Email: dovetail@netactive.co.za

Contact s

Ground Floor, North Wing,
Oakhurst, 11. St. Andrews Road
Parktown

Tel:011 544-2000

Fax: 011 484-0862

Email: info@inseta.org.za
Website: www.inseta.org.za
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